
UJS Hiring Policy 
The Unified Judicial System of Pennsylvania recruits, employs, and promotes the most qualified 

applicants without regard to their political affiliation, race, color, age, national origin, sex, sexual 

orientation, gender identity or expression, religion, disability, or other non-merit facts or 

considerations. Reasonable accommodations will be provided to applicants with disabilities as may 

be necessary to ensure that all applicants are given a fair and equal opportunity to compete for all 

employment positions. Applicants who need accommodation for an interview should request so in 

advance. UJS hiring and employment policies and procedures are intended to conform to all 

applicable state and federal laws governing fair and nondiscriminatory hiring and employment 

practices and are subject to change as necessary to remain in compliance with such laws. 
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